BOWLERS COMMUNITY NURSERY

HEALTH & SAFETY POLICY

1. INTRODUCTION:
At Bowlers Nursery we have devised policies to ensure the health, safety and well-being of staff, children, parents and any other users of the nursery.

We value the trust the parents have placed in us to safeguard their children and keep them from harm.  This policy will demonstrate how we will endeavour to make Bowlers Nursery as safe as possible.
2. CURRENT LEGISLATION

Bowlers Nursery is dedicated to advocating and implementing guidelines and fully accepts their responsibilities towards the children, their families, staff and users in creating an environment which contributes to everyone’s welfare and safety.
The Directors considers the Health & Safety of all its employees of paramount importance and endeavours to prevent personal injury and to maintain a safe place of work.

The staff must be aware of their responsibilities to act in a way which will prevent injury to themselves and others. 
The Directors bear overall responsibility for the Health & Safety of its employees and it is their intention along with the Manager and Health & Safety Officer to monitor, review and evaluate the implementation of the policy once a year.
The nursery is governed by legislation such as:

The Health and Safety at Work Act 1974

The Childrens Act 1989 & 2004
The Fire Precautions Act 1971 

The Food Safety Act 1990 

3.  THE ORGANISATION AND ARRANGEMENTS OF THE HEALTH AND SAFETY POLICY:

The Directors have the overall responsibility of the Health & Safety of the staff, children, parents and other users of the nursery and as such would be held accountable for any accidents, work- related injuries or deaths were they to occur at the nursery.
The Manager assumes the day to day responsibility of the implementation of the health and safety policy.  An induction procedure and subsequent training (where applicable) ensure that staff contribute to a health & safety culture and understand their responsibilities in safeguarding and promoting children’s welfare and health & safety.  Bowlers Nursery endeavours to ensure that all staff are first aid qualified.
The Manager has to ensure a safe working environment through measured safety controls, Risk Assessments and the effective deployment of a named Health & Safety Officer.

Bowlers Nursery has endeavoured to identify and analyse all areas within the nursery which could cause potential harm, ill health or injury.  This information has been used to devise a Risk Assessment.  The document also includes what control measures have been put into place and what actions need to be taken to further limit the risks of accidents.

The nursery has made the Risk Assessment available to all parents, staff and users of the nursery and is displayed in the lobby area.

The nursery has structures in place to ensure that all issues pertaining to health and safety are communicated and delegated through the right channels.  All accidents and incidents are recorded and reviewed by the Manager and the Health and Safety Officer to ascertain whether these accidents/incidents need to form part of the risk assessment.

4. NAMED PERSON:
The Named Person in conjunction with the Manager is responsible for matters relating to health and safety.

Samantha Farrell is the Named Health and Safety Officer and has been employed by the nursery for over 16 years.  Samantha has held this position for over 11 years and has received training in this area such as the roles and responsibilities of the Health & Safety Officer and Risk Assessments. 

RESPONSIBILITIES:
· To update the Health & Safety Policy in line with the Manager

· To ensure that staff are conversant with the policies and procedures and apply them to their practices 
· To attend training and cascade the information down to her colleagues

· To advise staff on good health & hygiene practices

· To ensure that children, staff, parents and users help to maintain an healthy environment

· To discuss any issues at staff meetings (H & S issues are also included on all agendas for Insets & Supervision)
5. SUPPORTING THE CHILDREN:

The staff promote children’s independence and self-help skills and empower them to be responsible for their own basic hygiene matters.  Discussions take place regularly to educate the children in washing their hands before and after eating, to flush the toilet and wash hands after use; these discussions help the children to remember ‘hygiene rules’. Themes and topics are used to help the children become more aware about themselves, their bodies and how we need to look after ourselves.
a) SLEEPING POLICY:

In line with the Early Years Foundation Stage the staff support the children’s individual sleep routines.   We have at least 2 staff in the Baby room that help put the children to sleep.  Young babies are placed on their backs to sleep to minimise the risks of Sudden Infant Death.  Young babies are also placed at the bottom end of the cot so that they can’t wriggle down under the covers.  As babies get older they tend to roll onto their stomachs and therefore staff will inform the parents when that occurs. 

We ensure that the room is not too hot and that the babies/children do not have bulky covers on them to minimise the risk of over-heating.  Once the children are asleep the staff remain nearby and check on the babies/children every 5-10 minutes (see sleep time monitoring procedure in the appendix)
b) NAPPY CHANGING:

Staff change children’s nappies and/or toilet the children wearing disposable gloves and aprons which are changed for each child and their hands are washed in between each change; where possible the Key Person should change their own Key children to maintain effective relationships. Parents provide their own nappy prevention cream for their children and creams are not shared between them therefore decreasing the risk of contamination.  The Changing Mat is wiped down with a Sterilising Solution before and after each child’s nappy has been changed; nappy sacks are doubled to ensure that bodily fluids do not come into contact with anyone. 

There is a Nappy Changing Policy which staff observe to ensure the spread of infection is kept to a minimum and cross infection does not occur (see the policy in the appendix)
c) DIETARY NEEDS/ALLERGIES:

At Bowlers Nursery we have established effective relationships with the parents and we value the information that they share with us in regards to their children.  The nursery prides itself on the food/meals made available to the children and we endeavour to make sure that the meals are as healthy and nutritional as possible.  Menus are displayed on the kitchen door, so parents are aware of what their children are eating.

We generally ask parents about their children’s eating routines and any dietary needs their child may have.  We are happy to cater for all children regardless of their dietary need.  Food provided at the nursery reflects the community in which we serve.

Staff are aware of the dangers of peanuts and as such they are not used in any form at the nursery. Any other known foods which promote allergic reactions for any of the children are kept separated.
The Chef holds a catering qualification and food hygiene certificate; in addition Bowlers Nursery endeavours to ensure that the childcare practitioners gain a food hygiene certificate too.
d) SUN PROTECTION:
We understand how harmful the sun can be if precautions are not in place and that some children are especially vulnerable due to their delicate skin.  Parents are asked to apply the first application of sun cream before they bring their children to the nursery in the mornings and the staff apply sun cream throughout the day.  The children are required to wear sun hats at all times. The staff refrain from taking the children into the garden at certain times throughout the day when it is especially hot.  Water is available for the children to drink throughout the day and more so in the summer.

The importance of keeping safe in the sun and preventing the risk of skin cancer is discussed amongst the staff and with the children too. 

6. FIRE EVACUATION POLICY:
In conjunction with Ashmount School, Bowlers Nursery carries out fire drills at least once a term. We endeavour to have evacuation drills when parents and students are at the nursery to ensure that they know that not only are there procedures in places to keep children safe but also to ensure that they are aware of the procedures.
7. HEALTH

In his book, The Family Guide to Children’s Ailments, Paediatrician Dr Richard West says: ‘A healthy child is not just one who is free from illness.  A child is growing and developing in body, mind and personality all the time and full health includes achieving optimum potential,’

a) HEALTH & ILLNESS POLICY/POLICY TO EXCLUDE CHILDREN DUE TO ILL HEALTH:
Parents are informed when their child first starts at the nursery that we have a duty to safeguard children’s welfare and as such have devised policies to ensure that if children are not well or healthy enough to remain at nursery they will be sent home (see policy to exclude due to ill health). 

b) ENVIRONMENT:

We continually strive to create an environment that is not only a richly stimulating learning environment but also a place that promotes good health.  The nursery is cleaned daily; the rooms are well ventilated and are kept at a constant recommended temperature.  The children are encouraged to play outside throughout the day – this is to encourage further learning in an outdoor environment, to get some fresh air and to promote gross motor skills.
c) POLICIES:

There are additional policies in place that help contribute towards creating a healthy environment:

Accident & Incident Policy

Health, Illness & Emergency Policy

Medication Policy

Non – Smoking Policy

Policy for Excluding Children due to Ill Health
Copies of the above policies and a list of Childhood Illnesses are available in the Lobby.
d) EQUIPMENT:
The equipment at the nursery conforms to appropriate safety standards and are checked regularly to ensure they are safe for use.

e) FIRE SAFETY:
Evacuation policies and procedures are in place (see notice board) and service contracts are in place for regular appliance safety checks.  Three childcare practitioners have been trained to be a Fire Marshall and therefore help to lead evacuations.
f) SECURITY:
The nursery is a secure building that has a phone entry system, which allows the staff to authorise entry into the building.  The nursery has appropriate height handles to ensure that the children cannot leave the premises.  

The nursery has shutters to prevent break-ins and vandalism as well as this the nursery also has an alarm system which deters intruders.

There are also policies in place to protect the children i.e. permission to collect children (see nursery policy folder)

8. SHARING THE HEALTH & SAFETY POLICY:
The Health and Safety of all our users is an enormous undertaking, one which the Directors and staff accept responsibly and professionally.  Regular training and review of policies will form part of our high quality childcare practices.

A copy of this policy is kept in the staff room and in the Lobby so that staff, parents and users have access to it at all times.
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